ORDINANCE NUMBER 07- 3

AN ORDINANCE REGULATING WAGES OF LABORERS, MECHANICS AND
OTHER WORKERS EMPLOYED IN PUBLIC WORKS BY THE COLLINSVILLE
AREA RECREATION DISTRICT, MADISON AND ST. CLAIR COUNTIES,
ILLINOIS

Whereas, the State of lllinois has enacted “An ACT regulating wages of laborers,
mechanics and other workers employed in any public works by the State, County,
City or any public body or any political subdivision or by anyone under contract for
public works”, approved June 26, 1941, as amended, being Chapter 820 ILCS
130/1-12, lllinois Compiled Statues; and

Whereas, the aforesaid Act requires that the Collinsville Area Recreation District
investigate and ascertain the prevailing rate of wages as defined in said Act for
laborers, mechanics and other workers in the locality of said Collinsville Area
Recreation District employed in performing construction of public works, for said
Collinsville Area Recreation District; and

Now, therefore, be it ordained by the Board of Park Commiséioners of the
Coilinsville Area Recreation District, Madison and St. Clair Counties, lllinois, as
follows:

SECTION 1

To the extent and as required by “An Act regulating wages of laborers, mechanics
and other workers employed in any public works by the State, County, City or any
public body or any political subdivision or by anyone under contract for public
works” approved June 26, 1941, as amended, the general prevailing rate of wages
in this locality for laborers, mechanics and other workers engaged in the
construction of public works coming under the jurisdiction of this Collinsville Area
Recreation District is hereby ascertained to be the same as the prevailing rate of
wages for construction work in the (county) area as determined by the Department
of Labor of the Sate of lllinois as of June (year), a copy of that determination being
attached hereto as Exhibit “A” and incorporated herein by reference. The definition
of any terms appearing in this Ordinance which area alsc used in the aforesaid Act
shall be the same as in said Act.

SECTION 2

Nothing herein shall be construed to apply said general prevailing rate of wages as
herein ascertained to any work or employment except public works of this
Collinsville Area Recreation District to the extent required by the aforesaid Act.



SECTION 3

The Secretary shall publicly post or keep available for inspection by any interested
party in the main office of the Collinsville Area Recreation District this
determination of such prevailing rate of wage.

SECTION 4

The Secretary shall mail a copy of this determination to any employer, and to any
association of employers and to any person or association of employees who have
filed, or file their names and addresses, requesting copies of any determination
stating the particular rates and the particular class of workers whose wages will be
affected by such rates.

SECTION 5

The Collinsville Area Recreation District shall promptly file a certified copy of this
Ordinance with both the Secretary of State Index Division and the Department of
Labor of the State of Illinois.

SECTION 6

The Secretary shall cause a notice to be published in a newspaper of general
circulation within the area that the determination of prevailing wages has been
made. Said notice shall conform substantially to the notice attached hereto. Such
publication shall constitute notice that this is the determination of the Collinsvilie
Area Recreation District and is effective.

o 77
PASSED this /7 day of ﬂM , 2007 at Collinsville, lllinocis.

COLLINSVILLE AREA RECREATION DISTRICT
BOARD OF PARK COMMISSIONERS

ATTEST:

by MXM

Mark Badasch, Secretary




CERTIFICATION

STATE OF ILLINOIS )
COUNTY OF MADISON )

I, Mark Badasch, do hereby certify that | am the Secretary Of the Collinsville Area
Recreation District in Collinsville, lllinois, and keeper of the records of said
Collinsville Area Recreation District in Collinsville, 1llinois, and

that the foregoing is a true and correct copy of the Prevailing Wage Rates
Ordinance Number 07- .3 as adopted by the Board of Park Commissioners of
the Collinsville Area Recreation District in Collinsville, lllinois, at their Regular
Meeting held at 7:00 p.m., Tuesday, June 19, 2007 in Collinsvitle, lllinois.

Dated this /9" day of June, 2007.

o slk ook 8]

Secretary




LEGAL NOTICE

NOTICE OF
ORDINANCE NO. 07-5

PREVAILING WAGE RATES

TAKE NOTICE that the Board of Park Commissioners of the Collinsville Area
Recreation District, pursuant to “An Act regulating wages of laborers, mechanics
and other workers employed in any public works by the State, county, city or any
public body or any political subdivision or by anyone under contract for public
works,” approved (Month & date), as amended, has determined on, and as
effective from June 19, 2007, that the general prevailing rate of wages in this
locality for laborers, mechanics, and other workers engaged in the construction of
public works coming under the jurisdiction of the Collinsvilie Area Recreation
District is the same as determined by the Department of Labor of the State of
lliinois for Madison County as of June, 2007. A copy of the full Ordinance and the
Department of Labor determination is available for inspection by any interested
party in the main office of the Collinsville Area Recreation District, 10 Gateway
Drive, Collinsville, IL 62234, and to any employer or association of employers
and any person or association of employees who have filed, or file their names
and addresses, requesting copies of the same.

Collinsville Area Recreation District
10 Gateway Drive

Collinsville, IL 62234

Madison County

oy Sl Boppicll

Mark Badasch, Secretary
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Trade Name RG TYP C Base FRMAN *M-F>8 OSA OSH H/W  Pensn Vac Trng
ASBESTCS ABT-GEN NW ALL 24.250 24.750 1.5 1.5 2.0 5.050 6.750 0.000 0.600
ASBESTOS ABT-GEN SE ALL 24,750 25.250 1.5 1.5 2.0 5.250 6.350 0.000 0.600
ASBESTOS ABT-MEC BLD 25.290 26.290 1.5 1.5 2.0 4.450 2.500 0.000 0.250
BOILERMAKER BLD 28.500 31.000 1.5 1.5 2.0 6.820 11.03 0.000 0.300
BRICK MASON BLD 26,400 28.100 1.5 1.5 5.0 4.750 8.250 2.000 0.390
CARPENTER ALL 31,230 32.730 1.5 1.5 2.0 5.300 4.000 0.000 ©.350
CEMENT MASON ALL 26.750 27.500 1.5 1.5 2.0 5.650 8.250 C.000 0.200
CERAMIC TILE FNSHER BLD 22.610 0.000 1.5 1.5 2.0 5.000 4.300 0.000 0.4C0
ELECTRIC PWR EQMT OP NW ALL 29.470 36.150 1.5 2.0 2.0 5,400 7.2380 0.000 0.150
ELECTRTIC PWR EQMT OP SE ALL 31.510 37.980 1.5 2.0 2.0 4.530 7.880 0.000 0.160
ELECTRIC PWR GRNDMAN NW ALT, 19.820 36.150 1.5 2.0 2.0 5.400 4.960 0.000 0.100
ELECTRIC PWR GRNDMAN SE ALL 23.530 37.980 1.5 2.0 2.0 3.380 5.890 0.000 0.120
ELECTRIC PWR LINEMAN NW ALL 34.120 36.150 1.5 2.0 2.0 5.400 8.530 0.000 0.17¢C
ELECTRIC PWR LINEMAN SE ALL 36.220 37.980 1.5 2.0 2.0 5.210 9.060 0.000 0.180
ELECTRIC PWR TRK DRV NW ALL 22.060 36.150 1.5 2.0 2.0 5.400 5.530 0.000 0.110
ELECTRIC PWR TRK DRV SE ALL 25.710 37.980 1.5 2.0 2.0 3.700 6.430 0.000 0.130
ELECTRICIAN NW ALL 31.350 33.350 1.5 1.5 2.0 5.650 7.835 0.000 0.470
ELECTRICIAN SE ALL 32.590 34.550 1.5 1.5 2.0 5.210 6.360 0.000 0.490
ELECTRONIC SYS TECH NW BLD 24.240 25.740 1.5 1.5 2.0 5.650 4.730 0.000 0.250
ELECTRONIC SYS TECH SE BLD 25,8106 27.310 1.5 1.5 2.0 2.800 5.490C 0.000 0.250
ELEVATCR CONSTRUCTOR BLD 37.115 41.750 2.0 2.0 2.0 8.275 4.46C 2,227 0.000
FLOOR LAYER BLD 27.680 28.430 1.5 1.5 2.0 5.300 4.000 0.000 0.350
GLAZIER BLD 29.480 0.000 2.0 2.0 2,0 8.550 6.920 2.360 0.160
HT/FROST INSULATOR BLD 30.440 31.440 1.5 1.5 2.0 4.850 8.360 0.000 0.450
TRON WORKER ALL 26.350 27.850 1.5 1.5 2.0 6.360 8.250 0.000 0.420
LABCRER NW ALL 23.750 24.250 1.5 1.5 2.0 5.050 6.750 0.000 0.600
LABORER SE ALL 24.250 24,750 1.5 1.5 2.0 5.250 6.350 0.000 0.600
MACHINIST BLD 36.890 38.890 2.0 2.0 2.0 4.380 5.650 2,550 0.000
MARBLE FINISHERS BLD 22.610 0.000 1.5 1.5 2.0 5.000 4.300 0.0600 0.400
MARBI.F. MASON BLD 26.400 28.100 1.5 1.5 5.0 4.750 8.250 2.000 0.390
MILLWRIGHT ALL 31.230 32.730 1.5 1.5 2.0 5.300 4.000 0.000 0.350
OPERATING ENGINEER ALL 1 25.900 27.030 1.5 1.5 2.0 6,200 11.45 0.000 1.000
OPERATING ENGINEER ALL 2 24.770 27.030 1.5 1.5 2.0 6,200 11.45 0.000 1.000
OPERATING ENGINEER ALL 3 20.290 27.030 1.5 1.5 2.0 6.200 11.45% 0.000 1.000
OPERATING ENGINEER ALL 4 20.350 27.030 1.5 1.5 2.0 6.200 11.45 ¢.000 1.000
OPERATING ENGINEER ALL 5 20.020 27.030 1.5 1.5 2.0 6.200 11.45 ©.000 1.0C0
OPERATING ENGINEER ALL 6 26.450 27.030 1.5 1.5 2.0 6€.200 11.45 ¢.000 1.000
OPERATING ENGINEER ALL 7 26.750 27.030 1.5 1.5 2.0 6.200 11.45 0.000 1.000
OPERATING ENGINEER ALL 8 27.030 27.030 1.5 1.5 2.0 6.200 11.45 ©0.000 1.000
PATNTER BLD 25,700 26.700 1.5 1.5 2.0 4.650 5.150 0.000 ©.350
PATINTER HWY 26.800 27.800 1.5 1.5 2.0 4.650 5.150 0.000 0.350
PATNTER CVER 30FT BLD 26.700 27.700 1.5 1.5 2.0 4.650 5.150 0.00C 0.350
PATNTER PWR EQMT BLD 26.700 27.700 1.5 1.5 2.0 4.650 5.150 0.00C 0.350
PATNTER PWR EQMT HWY 27.800 28.800 1.5 1.5 2.0 4.650 5.150 0.000 0.350
PILEDRIVER ALL 31.236 32.730 1.5 1.5 2.0 5.300 4.000 0.000 9.350
PIPEFITTER N BLD 30.600 32.100 2.0 2.0 2,0 5.350 6.100 0.000 0.130
PIPEFITTER 5 BLD 30.000 32.000 1.5 1.5 2.0 5.940 7.000 0.000 0.350
PLASTERER BLD 27.000 28.000 1.5 1.5 2.0 5.650 7.250 0.000 0.250
PLUMBER N BLD 30.600 32.100 2.0 2.0 2.0 5.350 6.100 0.000 0.130
PLUMBER S BLD 30.450 32.950 1.5 1.5 2.0 4.950 5.450 0.000 0.300
ROOFER BLD 26.750 28.750 1.5 1.5 2.0 6.100 5.900 0.000 0.200
SHEETMETAL WORKER ALL 27.210 28.460 1.5 1.5 2.0 6.000 4.770 1.630 0.120
SPRINKLER FITTER BLD 34.230 36.480 2.0 2.0 2.0 6.650 7.850 0.000 0.8650
TERRAZZO FINISHER BLD 31.240 0.000 1.5 1.5 2.0 0.000 0.000 0.000 0.000
TERRAZZO MASCON BLD 30.780 31.080 1.5 1.5 2.0 0.000 3.750 0.000 0.000
TRUCK DRIVER ALL 1 26.792 0.000 1.5 1.5 2.0 7.900 3.662 0.000 0.000
TRUCK DRIVER ALL 2 27.192 0.000 1.5 1.5 2.0 7.900 ?.662 0.000 0.000

mhtml:file://C:\Documents and Settings\Mark\Desktop\Mark Badasch\BOARD Meetings 2007\June, 200... 5/21/2007



Madison County Prevailing Wage for June 2007

TRUCK DRIVER ALL 3 27.392 0.000 1.5 1.5 2.0 7.900 3.662 0.000 0.000
TRUCK DRIVER ALL 4 27.642 0.000 1.5 1.5 2.0 7.900 3.662 0.000 0.000
TRUCK DRIVER ALL 5 28.3%92 0.000 1.5 1.5 2.0 7.900 3.662 0.000 0.000
TRUCK DRIVER 0&C 1 21.430 0.000 1.5 1.5 2.0 7.900 3.662 0.000 0.000
TRUCK DRIVER 0&C 2 21.750 0.000 1.5 1.5 2.0 7.%00 3.662 0.000 0.000
TRUCK DRIVER 0&C 3 21.910 0.000 1.5 1.5 2.0 7.5%00 3.662 0.000 0.000
TRUCK DRIVER 0&C 4 22.110 0.000 1.5 1.5 2.0 7.900 3.662 0.000 0.000
TRUCK DRIVER 0&C 5 22.710 0.000 1.5 1.5 2.0 7.500 3.662 0.000 0.000
Legend:

M~-F>8 (Overtime is required for any hour greater than 8 worked

each day, Monday through Friday.

032 (Cvertime is reguired for every hour worked on Saturday)

0SH (Overtime is required for every hour worked on Sunday and Holidays)
H/W (Health & Welfare Insurance)

Pensn {(Pension)

Vac (Vacation)

Trayg (Training)

Explanations

MADISON COUNTY

ELECTRICIANS AND ELECTRIC SYSTEMS TECHNICIAN (NORTHWEST) - Townships

of Godfrey, Foster and Wood River, and the western one mile of Moro,

Ft. Russell and Edwardsville, south to the north side cf Hwy. 66, and

west to the Mississippi River. This includes SIU-Edwardsville Dental
Facility and Alten Mental Health Hospital.

ELECTRICIANS AND ELECTRIC SYSTEMS TECHNICIAN {SOUTHEAST) - Remainder
of county not covered by ELECTRICIANS AND ELECTRIC SYSTEMS TECHNICIAN
(NW) including SIU-Edwardsville Main Campus.

LABCRERS (NORTHWEST) - That area northwest of a diagonal line running
from the Mississippi River at the intersection of the waterway known
ags Wood River at Maple Island, northeast through the highway
intersection of TIllinois Routes 3 and 143 and following the boundary
of Alton/East Alten, then preceding northeast to the county line at a
point approximately cne mile west of Tllinois Route 159,

PLUMBERS AND PIPEFITTERS (SOUTH) - That part of the county South of a
line between Mitchell and Highland including the town of Glen Carbon.

The following list is considered as those days for which holiday. rates
of wages for work performed apply: New Years Day, Memcrial/Decoration
Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day,
Christmas Day. Generally, any of these holidays which fall on a
Sunday is celebrated on the following Monday. This then makes work
performed on that Monday payable at the appropriate overtime rate for
holiday pay. Common practice in a given local may alter certain days
of celebration such as the day after Thanksgiving for Veterans Day.

If in doubt, please check with IDOL.

011 and chip resealing (O&C) means the application of road oils and
liquid asphalt teo coat an existing road surface, followed by
application of aggregate chips or gravel to cocated surface, and
subsequent rolling of material to seal the surface.

EXPLANATION OF CLASSES

ASBESTOS - GENERAL — removal of asbestos material/mold and hazarﬁous
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materials from any place in a building, including mechanical systems
where those mechanical systems are to be removed. This includes the
remcval of asbestos materials/mold and hazardous materials from
ductwork or pipes in a building when the building is to be demolished
at the time or at some close future date.

ASBESTOS ~ MECHANICAL - removal of asbestos material from mechanical
systems, such as pipes, ducts, and boilers, where the mechanical
systems are to remain.

CERAMIC TILE FINISHER AND MARBLE FINISHER

The handling, at the building site, of all sand, cement, tile, marble
or stone and all other materials that may be used and installed by [a]
tile layer or marble mason. In addition, the grouting, cleaning,
sealing, and mixing on the job site, and all other work as required in
assisting the setter. The term "Ceramic" is used for naming the
classification only and is in no way a limitation of the product
handled. Ceramic takes into consideration most hard tiles.

ELECTRONIC SYSTEMS TECHNICIAN

Installation, service and maintenance of low-voltage systems which
utilizes the transmission and/or transference of voice, sound, vision,
or digital for commercial, education, security and entertainment
purposes for the fellowing: TV monitoring and surveillance,
background/foreground music, intercom and telephone interconnect,
field programming, inventory control systems, microwave transmission,
multi-media, multiplex, radio page, school, intercom and sound burglar
alarms and low voltage master clock systems.

Excluded from this classification are energy management systems, life
safety systems, supervisory controls and data acquisition systems not
intrinsic with the above listed systems, fire alarm systems, nurse
call systems and raceways exceeding fifteen feet in length.

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION

Class 1. Drivers on 2 axle trucks hauling less than 9 ton. Air
compressor and welding machines and brcooms, including those pulled by
separate units, truck driver heipers, warehouse employees, mechanic
helpers, greasers and tiremen, pickup trucks when hauling materials,
tools, or workers to and from and on-the-job site, and fork lifts up
to 6,000 1lb. capacity.

Class 2. Two or three axle trucks hauling more than 9 ton but hauling
less than 16 ton. A-frame winch trucks, hydreclift trucks, vactor
trucks or similar equipment when used for transportation purposes.
Fork lifts over 6,000 lb. capacity, winch trucks, four axle
combination units, and ticket writers.

Class 3. Two, three or four axle trucks hauling 16 ton or more.
Drivers on water pulls, articulated dump trucks, mechanics and working
forepersons, and dispatchers. Five axle or more combination units.

Class 4. Low Boy and 0il Distributors.

Class 5. Drivers who require special protective clothing while
employed on hazardous waste work.

TRUCK DRIVER - OIL AND CHIP RESEALING ONLY.
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